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MEMORANDGH FOR: Office of General Couasel 
SUaeCT: Bemest for Determinstions on Overtims Policy Proposals 


level ot ecoenaatton incluties the 
of = “preiun pay’ compensstion ayetea to cover instances 
imvestigntive-type Z 


2. In bweping with the shove mentioned study, specific questions 
ee presented for your determination: 


&. Cam compensation for overtime work, by payment or comen- 
entory time off, be limited, both in Beaiquarters anil field instel- 
lations, to G&-ll ond below? 


D. Cam tals linttabion be extended to non-GS employees at con- 
parable salary retes for ey type of overtime work performed by then? 


&. Cen compensatory tise off be directed as campensstion in Meu 
of overtime pay without the employee's consent and regerdiess cf grade? 


ad. Where compensatory time is grembed, can a mote (of 80 hours) 
be established relative to carrying it ower fran station to station or 
jeave year to year? 


to we de meeping with Public Lay 763, whitch containe on Ananiient 

Federal Beplogess Hyp riage eysbern 

ee ee compencntion in lieu ger grotiors Sarton 
iecteeea cnt 


£. Cam it be prescribed that anyone receiving aumeel prosiua 
pey be arbitrarily limited fron receiving overtime saqensation for 
wast. otherwise could be suutanh x Hanley oakGed ce 


IS! Gordon: Mt Steware 


Gewioen H. Stewart 
Directes of Personae? 
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